RESOLUTION NO. OC SAN 22-29

A RESOLUTION OF THE BOARD OF DIRECTORS OF THE
ORANGE COUNTY SANITATION DISTRICT APPROVING
SALARY AND BENEFIT ADJUSTMENTS FOR
UNREPRESENTED EXEMPT CONFIDENTIAL EMPLOYEES
FOR FISCAL YEARS 2022/2023, 2023/2024 & 2024/2025

WHEREAS, there are sixteen (16) employees in the confidential job classifications
at the Orange County Sanitation District ("OC San") who, with authorized access, assist
and act in a confidential capacity to and for persons who formulate, determine, and
effectuate management policies with respect to labor relations; and

WHEREAS, there are fourteen (14) confidential employees holding exempt level
classifications; and

WHEREAS, exempt level confidential employees are unrepresented and meet
directly with the General Manager about terms and conditions of employment; and

WHEREAS, the General Manager recently entered into discussions with the
exempt level confidential employees, which resulted in agreed upon proposed changes
to wages and benefits that align with those agreed upon for represented employees.

NOW, THEREFORE, in consideration thereof, the Board of Directors of the
Orange County Sanitation District, DOES HEREBY RESOLVE, DETERMINE, AND
ORDER:

1. That the Board of Directors hereby authorizes and approves the following
changes to wages and benefits for exempt level confidential employees that align with
similarly situated represented groups, which shall become effective as noted:

e Salary and Compensation

o Year 1 — 4.5% Salary Range Adjustment and corresponding Salary
Increase, retroactive to the first pay period of July 2022.

o Year 2 — 4.0% Salary Range Adjustment and corresponding Salary
Increase, effective the first pay period of July 2023.

o Year 3 — 3.5% Salary Range Adjustment and corresponding Salary
Increase, effective the first pay period of July 2024.

o One-Time Lump Sum Payment — Employees hired or promoted into the
Group as of the last day of the first full pay period in July 2022 will receive
a $1,500 one-time payment.

o Deferred Compensation
o Effective the first full pay period in July 2022, employees covered by
OCERS Plans B and U and who participate in the deferred compensation
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plan are eligible to receive up to a $235 per month matching OC San
contribution.

e Dental Insurance
o Move to the enhanced dental plan negotiated with the SPMG groups in plan
year 2023, which includes an increase to the annual plan maximum and the
lifetime orthodontic maximum.

PASSED AND ADOPTED at a regular meeting of the Board of Directors held
September 28, 2022.

Chad P. Wanke
Board Chairman

ATTEST:

Kelly A. Lore, MMC
Clerk of the Board
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STATE OF CALIFORNIA )
) SS
COUNTY OF ORANGE )

I, Kelly A. Lore, Clerk of the Board of Directors of the Orange County Sanitation
District, do hereby certify that the foregoing Resolution No. OC SAN 22-29 was passed
and adopted at a regular meeting of said Board on the 28" of September 22, by the
following vote, to wit:

AYES:

NOES:
ABSTENTIONS:
ABSENT:

IN WITNESS WHEREOF, | have hereunto set my hand and affixed the official seal
of Orange County Sanitation District this 28" of September 2022.

Kelly A. Lore
Clerk of the Board of Directors
Orange County Sanitation District
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Orange County Sanitation District

Classification and Compensation Plan

FY 2021/2022 (Current Year)
Rates Effective July 2, 2021

CONFIDENTIAL GROUP

Classificat Pay STEP STEP STEP STEP STEP
assincation Grade 1 2 3 2 5
IHuman Resources Supervisor | CON90J 3 67621 % 71.021% 74540 % 78.26 1 % 8219
514064960 | $147,72160] $155,043.20 | 5 162,780.80 | 5 170,955.20
|Clerk of the Board | conss| s 6435] % 6756 % 7096 ] 5 7448] % 78.21
$ 133,848.00 | $ 140,524.80 | $ 147,596.60 | $ 154,918.40 | § 162,676.680
IPn'ncipaI Human Resources Analyst | CONB4] 5 58291 % 61200 % 64260 % 67481 % 70.85
512124320 $127,296.00 ] § 133,660.80 | 5 140,358 40 | 5 147,368.00
|Senior Human Resources Analyst |conre]s  4787]s  s022|s  5275]§  5539|% 5815
$ 9956960 5104, 45760] %109,720.00 § 5 115,211.20 | 5 120,952.00
Ihssistant Clerk of the Board | CONT4| & 45521 % 47831 % 50200 % 2711 % 55.35
5 94702400 % 9946560] 510439520 | 5 109,636.80 | 5 115,128.00
Jsecretary to the General Manager | conra] s 44421 % 46650 4897 1 % 1421 % 54.00
§ 92393600 % 97,03200] $101,857.60 § 5 106,953.60 | 5 112,320.00
[Human Resources Analyst [contols 41265 43335 455§ 4778]5 5017
$ 65820800 % 90,12640] % 9466080 5 9938240 ) 5 104,353.60
|Human Resources Assistant | conez| s 3985 | % 41840 % 43941 % 46121 % 48.43
§ 62888000 % 6702720 % 91395200 5 9592960 | 5100,734.40
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Orange County Sanitation District

Classification and Compensation Plan

FY 2022/2023 (Year One)

PROPOSED Rates Effective July 1, 2022

CONFIDENTIAL GROUP

Classificati Pay STEP STEP STEP STEP STEP
assitncation Grade 1 2 3 2 5
IHuman Resources Supervisor | CONS90 ] 5 70661 3 74221 % 77895 81761 % 85.69
$146,97260 ) $ 15437760 | 5162,011.20 § 5170,102.40 § 5 176,651.20
[Cierk of the Board | conss|'s 67.25] 5 7060 $ 7415 § 7783 % 81.73
$ 139.880.00 | § 146,845.00 | § 154,232.00 | § 161,686.40 | § 169,995.40
IPn'ncipaI Human Resources Analyst I CONB4] 5 60911 % 63951% 67150 % T0521% 74.04
$126,692.60 § §133,016.00 § 5139,672.00 § 5 146,6681.60 § 5 154,003.20
Jsenior Human Resources Analyst | conze] s s002p% 52481 % 55120 % TR 60.77
$104,04160 § §109,158.40 § 5 114,649.60 § 5 120,390.40 § 5 126,401.60
IAssistant Clerk of the Board I CON74] 5§ 47571 % 4993 1 5246 § 5h08) % 57.84
$ 9894560 § 103,958.40 § 5109,116.80 § 5 114,566.40 § § 120,307.20
ISecrelary to the General Manager I CONT3 46421 % 48751 % 51171 % 53731 % 56.43
$ 96553600 5 101,400.00 § 510643360 § 5 111,756.40 § 5 117,374.40
IHuman Resources Analyst I CONTO 43121 % 45281 % 4756 1 5 49931 3% 52.43
$ 69689600 F 941824005 98,924 .80 § 5 103,854.40 § 5 109,054.40
JHuman Resources Technician I | coner] s 41641 3% 43721 % 4592 8 % 48200 % 50.61
$ 866112005 90937605 9551360 ) 5 100,256.00 § 5 105,268.60
IHuman Resources Technician | I CONG2 36831 % 38681 % 4060 | $ 42631 % 4475
$ 76606400 5 804544005 8444600 5 88,67040 ) § 93,060.00
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FY 2023/2024 (Year Two)

PROPOSED Rates Effective July 14, 2023

CONFIDENTIAL GROUP

Classificati Pay STEP STEP STEP STEP STEP
assitication Grade 1 2 3 ! 5
IHuman Resources Supervisor I CON90] & 73491% 77191 % 81011 % 85050 % 8933
$ 152,859.20 | § 160,555.20 | $ 168,500.60 | $ 176,904.00 § § 185,806.40
ICIerk of the Board I CONBB] 5 6994 1 % 73421 % 77121 % 50941 % §5.00
b 14547520 | % 152,713.60 | § 160,409.60 | $ 168,355.20 | $ 176,800.00
IPn'n{:ipaI Human Resources Analyst I CONB4] 5 63351 % 66511 % 69684 | $ 73341 % 77.00
$ 131,768.00 | § 135,340.60 | $ 145.267.20 | § 152,547.20 § § 160,160.00
ISenior Human Resources Analyst I CONTG] 5 52021 3% 54581 % 732013 60.20 | 5 63.20
$108,20160 | 5 113,526.40 | $ 11922560 | $125,216.00 § § 131,456.00
JAssistant Clerk of the Board | conra] s 4947 % E198 Q1 % BA56 1§ 5728 % 60.15
$102,89760 | $1058,118.40 | $113.464.80 | §119,142.40 § §125,112.00
|secretary to the General Manager | conzal's 43280 % 50700 % 53220 % 55688 % 58.69
$100,42240 | 5 105,456.00 | $ 110,697.60 | 5 116,230.40 § 5 122,075.20
[Human Resources Analyst [conrols  a484]s 47095 49465 51935 5453
$ 93267200 % 9794720 $102,676.60 | $108,014.40 | §113,422.40
IHuman Resources Technician Il | CONGT ] 5 43311 3% 4547135 4776 1 5 5013 % 52.63
$ 90084800 % 945776005 9934080 | 5 104,270.40 | 5 109,470.40
IHuman Resources Technician | I CONG2] 5 38301 % 40231 % 42221% 4434135 4654
$ 796640005 63670400 % 67617605 92227200 § 96,803.20
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FY 2024/2025 (Year Three)
PROPOSED Rates Effective July 12, 2024

CONFIDENTIAL GROUP

ci ificati Pay STEP STEP STEP STEP STEP
asstiication Grade 1 2 3 r 5
IHuman Resources Supervisor | CON90]Q 5 76060 % 7989) % 63851 % 88031 % 92.46
$158,20480 | $166,171.20 | 5 174,406.00 | 5183,102.40 § 5 192,316.80
ICIerk of the Board | CONBB] % 72391 % 75991 % 79821 % 83771 % 87.98
$ 150,571.20 § % 1568,059.20 | $ 166,025.60 | % 174.241.60 § $ 182,995.40
IF‘n'ncip:lI Human Resources Analyst | CONB4] 5 65571 % 68541 % 72281 % 7m91] % 79.70
5 136,385.60 | $143,187.20 | $150,342.40 | 5 157,892,680 | 5 165,776.00
ISeniGr Human Resources Analyst | CONTB] & 5384 % 56491 % 59331 % 62311 % 65.41
5111987200 § 117,499.20 | 5 123,406.40 | § 129,604.80 § & 136,052.80
IAssistant Clerk of the Board | CON74] 5 51200 % 5380] % 56471 % 59281 % 62.26
5 106,496.00 0 § 111,904.00 § 5 117, 457.60 | § 123,302.40 § & 129,500.80
|secretary to the General Manager | conrs] s 49971 § 52471 % 55081 % 57841 % 60.74
$103,937.60 ) §109,137.60 | 5 114,566.40 | 5 120,307.20 § § 126,339.20
|Human Resources Analyst | conzo] 5 464135 2874 35 5119 5 5375 § 56.44
$ 96532600 5101,379.20 ) 510647520 | 5 111,600.00 § § 117,395.20
|Human Resources Technician II | coner] s 44831 § 4706 & 49431 % 51881 % 54.47
$ 93246401 5 97664801 5102,614.40 ) 510791040 § 5 113,297 60
IHuman Resources Technician | I CONB2] 5 39641 % 4164]1% 437001 % 45891 % 4817
$ 624512005 866112005 90695000 5 9545120 ) 5100,193.60
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